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Care for people and their personal and professional growth are central 
elements of the Group’s corporate policy. For this reason, we resumed 
training activities partly interrupted by Covid-19 as soon as possible. Likewise, 
as production resumed the hiring rate also grew again, with new young 
talent joining the company.  

Our commitment to ensuring an inclusive and meritocratic working 
environment has been recognised for the second consecutive year by the 
“Italy’s Best Employers for Women” analysis from the German Institute of 
Quality and Finance, which lists Mapei among the 200 best employers for 
women in Italy. Meanwhile, in Hungary Mapei received the MNKSZ “Best 
Workplace” Award from the AEU Association for Women’s Professional 
Growth (MNKSZ). 

Faithful to our DNA, which always drives us to look ahead to face new 
challenges, we have decided to expand the scope of this Sustainability 
Report to European level and redesign the materiality matrix, with help 
from the Group’s main corporate functions. 

We have renewed our active contribution to the UN Sustainable 
Development Goals, with an increasing commitment to adopting a circular 
process and product approach and to measuring, monitoring and reducing 
greenhouse gas emissions from our activities and products. 

We therefore present Mapei’s 2021 Sustainability Report in the belief that 
sustainability is not a destination, but a compass for devising and designing 
solutions that are increasingly innovative and attentive to the environment 
and people.

We hope you enjoy reading it.

Veronica and Marco Squinzi
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